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WELCOME TO LABOUR MARKET & CAREERS NEWS!

We hope that you find this issue of Labour Market & Careers News useful 
and informative. As usual, we would like to receive articles, information or 
your suggestions for improving C+K Labour Market and Careers News - 
see our contact details at the end of the newsletter.

Go to:
 ÎC+K
 ÎCareers professional issues and policy
 ÎSchools, colleges and education
 ÎEmployment and training 

STOP PRESS ...

Reminder about the Huddersfield Get Inspired event!
The Huddersfield Get Inspired event will take place tonight, Thursday 20 
October, 4.00 – 7.30pm, at the John Smith’s Stadium. The event follows 
on from the very successful Get Inspired event held in Dewsbury on 13 
October - thank you to the exhibitors and all the young people and their 
parents/carers who attended. For more information about the Huddersfield 
event, see https://ck.mydirections.co.uk/events/kirklees-get-inspired-
event-2022-huddersfield
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C+K
 Î MyDirections
 Î New resources

 

MyDirections, C+K’s careers platform, has now been available to 
young people in schools and colleges for over a year. Data relating to 
the site’s usage over the last academic year shows that: 
• Logins have been created for over 21,000 young people at 30 schools 

across Calderdale and Kirklees. Young people who are home-educated 
and others involved in targeted projects, such as Nexus, have also 
been using the site.

• Year 10s have been the year group that have used MyDirections the 
most, followed by Year 9s and Year 8s. 

• The ‘route’ that was ‘preferred’ by the most young people was 
apprenticeships. 

• The most popular event article was the Calderdale apprenticeship 
event, which was viewed 5,361 times. 

• The most popular general article was ‘Skills employers look for’, with 
766 views and lessons 1 and 2 of the World of Work were each viewed 
over 1,500 times. 

• The 180+ job, apprenticeship and training opportunities that were listed 
on the site were viewed over 28,000 times.

• Go to www.ckcareers.co.uk to see more feedback from our 
stakeholders. Click on ‘Services for schools and colleges’ and 
‘MyDirections - One year on’. 

New resources

A number of articles on MyDirections (https://ck.mydirections.co.uk) 
have been updated over the summer. 
• The main article on a young person’s homepage changes every term. 

Homepages for each year group have been updated with information 
and ideas for careers-related activities that may be happening, or would 
be useful to do, during this term. 

• Updated local school and college open days and information about 
other careers events have also been added to the site (before the 
password) and are also available as a poster at 

https://ck.mydirections.co.uk/events/open-events-2022-2023
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• The grids detailing post-16 provision at local schools and colleges have 
been updated and are available for young people to access once they 
have logged in, in the article ‘Courses for 16-18 year olds at schools 
and colleges in Calderdale and Kirklees’. The grids are also available as 
a downloadable PDF for teachers and advisers to access in the admin 
area of MyDirections. 

• All the ‘Working in…’ articles, covering 19 different sectors, have been 
updated with the latest labour market information. 

A range of careers-related posters have been updated. These include: 

• 10 things to do for career success

• Career timeline

• Careers calendar

• Fast guide to options 16+

• Learning ladder

• Qualifications 16+

Updated versions of C+K’s LMI posters will be available at the end 
of October. The set of 10 posters looks at the latest trends in a range of 
sectors, from agriculture and animal care to transport and logistics. These 
new and updated resources are available as PDFs and can be found in the 
‘Teaching resources’ section of the admin area of MyDirections, for those 
schools and colleges that access the new website. For those institutions 
that wish to buy the LMI posters, they will be available from our webshop at 
www.ckcareers.co.uk/c-k-shop

Get Ahead 2023 has been published, detailing options 
for those learners below level 2 who are leaving school. 
The printed copies of the booklet are being distributed by 
C+K careers advisers. A PDF version is available in the 
admin area of MyDirections, for advisers and teachers to 
download.

31 2 4
Gatsby Benchmarks

2023

A guide to learning at A guide to learning at 
foundation levelfoundation level
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Careers professional issues and policy 

 Î Careers policy and quality standards

Careers policy and quality standards
The Education (Careers Guidance in Schools) Act 2022 came into 
force on 1 September 2022. The Act amends the existing duty, in Section 
42A of the Education Act 1997, that requires maintained schools, special 
schools and pupil referral units in England to secure independent careers 
guidance to pupils in school years 8 to 13. The Act extends the duty to all 
pupils in state-funded secondary education, meaning that schools must 
now secure independent careers guidance from year 7. The Act also 
extends the statutory duty to academy schools and alternative provision 
academies in England.  
www.gov.uk/government/publications/careers-guidance-provision-for-
young-people-in-schools
In addition, new guidance about the Baker clause is currently under 
consultation and is due out in January 2023. The Baker clause states 
that schools should ensure students have six encounters with education 
providers between Years 8-13. The new guidance will be designed to 
support schools to implement the clause and will also sanction those who 
routinely fail to meet their legal duty. Schools are advised to amend their 
provider access policies now to prepare for this change.

C+K is proud to announce that it has recently been relicensed for 
another 3 years as an awarding body for the Quality in Careers 
Standard. Using a supportive and developmental process, C+K helps 
organisations to audit and develop their careers provision to have maximum 
impact, leading to positive career outcomes for young people. To find out 
how C+K can support your organisation, go to  
www.ckcareers.co.uk/services-for-schools-and-colleges/quality-in-
careers-standard

Schools, colleges and education

 Î School and education news
 Î Qualifications
 Î Further education news
 Î Open days
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 Î Higher education news

School and education news

Around 20,000 disadvantaged students from schools, colleges and 
universities will be able to travel to a range of countries for work and 
study through the Turing Scheme. Now entering its second year, 38,000 
students, learners and pupils will have the opportunity to study and work 
abroad - 52% of which will be those from disadvantaged backgrounds, up 
from 48% last year. Students taking part in the scheme, which replaced 
the UK’s participation in the Erasmus+ scheme, will be given the chance to 
undertake study, school exchanges, and industry work placements in over 
150 international destinations, including the USA, Japan, Canada, Thailand 
and South Africa.  
www.gov.uk/government/news/more-disadvantaged-students-than-
ever-will-work-or-study-around-the-globe-through-the-governments-
turing-scheme

The government has produced data around the participation in 
education, training and employment of young people aged 16 to 18, 
for 2021. For those aged 16 to 17, 90.5% were participating in education 
or apprenticeships, down 0.5 percentage points and 5.0% were NEET, 
the highest rate since 2013. For those aged 18, 62.2% were participating 
in education or apprenticeships, down 1.5 percentage points. 9.3% were 
NEET, a decrease of 2.9 percentage points and the lowest on record. 
https://explore-education-statistics.service.gov.uk/find-statistics/
participation-in-education-and-training-and-employment/2021

The government has published a report, ‘Post-16 Education Outcomes 
by Ethnicity in England’. Findings include:
• Nearly all pupils go into employment, education or training following key 

stage 4. This is true across ethnic groups, with the exception of Gypsy, 
Roma and Irish Traveller pupils.

• Pupils from a Black Caribbean background are less likely to be in 
employment, education, or training than the national average.

• Asian and black pupils are twice as likely to attend a lower tariff 
university as white pupils.

• A level pupils in Pakistani, Bangladeshi and all black groups are less 
likely to get top results than their peers from other ethnic groups.

• White British pupils opt out of higher education and into apprenticeships 
at higher rates than their peers. 

www.gov.uk/government/publications/post-16-education-outcomes-
by-ethnicity-in-england
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The government has published a national plan for music education. 
The plan sets out the government’s vision to enable all children and 
young people in England to learn to sing, play an instrument and have 
the opportunity to progress their musical interests and talents, including 
professionally.  
www.gov.uk/government/publications/the-power-of-music-to-change-
lives-a-national-plan-for-music-education

Qualifications

The government has published a provisional list of qualifications 
which will have 16 to 19 funding withdrawn for new starts from 1 August 
2024, because they overlap with T levels.  
www.gov.uk/government/publications/qualifications-that-overlap-with-
t-levels

More than a third of the first cohort of T level students applied for 
higher education. Around 1,300 students signed up to the first T level 
courses launched in September 2020, data published by UCAS shows that 
490 of them applied for higher education courses.
FE Week, 14 July 2022

In A level results in 2022, the proportion of A* and A grades dropped, 
compared to 2021, from 44.3% to 35.9%. This is still above the 25.2% 
getting top grades in 2019. 

Some A level subjects showed an increase in popularity while others fell. 
Design and technology saw the biggest increase in entries, up by 14.3%, 
followed by computing (13.5%), PE (11.4%) and political studies (11%). 
English literature saw the biggest decrease, with entries falling by 9.4% 
and it dropped out of the 10 most popular subjects, to be replaced by 
geography. English language and literature entries dropped by 5.8% and 
French fell by 5.4%. 

JCQ published data on the differences between A level subject choices for 
males and females. In computing, males made up more than eight in ten 
entrants, while physics, further maths, ICT and design and technology were 
also much more popular among males. Performing and expressive arts, 
English literature, sociology and art and design subjects had much higher 
entries from females .
FE Week, 18 August 2022
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The first T level results showed a 92.2% pass rate. The proportion of 
students receiving a distinction or distinction* was 34.6%, while merit was 
39.8% and pass was 17.8%. 62, or 6%, of the 1,029 T level students did 
not complete an industry placement. Construction had the highest rate of 
industry placement completion at 94.2%, followed closely by education 
and childcare at 94%. In digital, 93.8% of students completed an industry 
placement.
FE Week, 18 August 2022

A two year trial to deliver T levels for adults was launched this month, 
ahead of a potential 2025 rollout. 11 colleges have been selected to deliver 
a pilot, with around 150 learners expected in the first cohort.
FE Week, 3 October 2022

Further education news

Early analysis of the government’s free courses for jobs scheme has 
shown that 74% of learners would not have studied had it not been 
free to do so. In addition, 63% of those surveyed, said their course was in 
a sector they had no involvement in before. The scheme is aimed at those 
aged 19 plus, without a level 3 qualification or higher, which was extended 
to those who have a level 3 qualification but earn below the national living 
wage and those who are unemployed. The scheme is designed to remove 
one of the main barriers to learning - the cost of doing a course - and 40% 
of those surveyed said they no longer had any barrier to their study. For 
others, challenges remained - such as caring responsibilities and other 
financial considerations, such as travel costs or costs of equipment. 
https://www.gov.uk/government/publications/evaluation-of-the-level-3-
free-courses-for-jobs-offer

Open days 

See https://ck.mydirections.co.uk/events for information about local 
school, college and university open days and other events. 

UCAS has announced the dates of its 2023 Discovery exhibitions. The 
events in Yorkshire and Humber are:
• Leeds

14 and 15 June 2023, Leeds Beckett University, Headingley Campus
• Sheffield
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16 June 2023, Utilita Arena Sheffield
• Hull

28 June 2023, University of Hull
www.ucas.com/undergraduate/what-and-where-study/open-days-and-
events/ucas-discovery-exhibitions

Higher education news

Data from UCAS shows 41,240 18 year olds from England, Wales 
and Northern Ireland were still ‘free to be placed in clearing’ as of 15 
September 2022. According to UCAS, this means they applied before 30 June, 
but were not placed or holding an offer a month after A level results day. At the 
same point last year, 30,350 students were in the same position. This year’s 
figure represents a 35.9% increase on 2021, and the highest level in at least 10 
years.
FE Week 22 September 2022
www.ucas.com/data-and-analysis/undergraduate-statistics-and-
reports/statistical-releases-daily-clearing-analysis-2022

The latest graduate labour market statistics (for 2021) show that: 
• Working-age graduates and postgraduates continue to have higher 

employment rates than non-graduates. In 2021, the employment rate for 
working-age graduates (those aged 16 – 64) was 86.7%, an increase 
of 0.4 percentage points on 2020. For working-age postgraduates, the 
employment rate was 88.2%, an increase of 0.1 percentage points on 
2020. For working-age non-graduates, the employment rate was 70.2%, a 
decrease of 0.9 percentage points on 2020.

• In 2021, 65.2% of working-age graduates were in high-skilled employment, 
compared to 77.4% of postgraduates and 24.3% of non-graduates.

• In 2021, the median salary for working-age graduates was £36,000. This 
was £10,000 more than working-age non-graduates (£26,000) but £6,000 
less than working-age postgraduates (£42,000).

https://explore-education-statistics.service.gov.uk/find-statistics/
graduate-labour-markets/2021

Applications to the Sutton Trust’s ‘Pathways to the Professions’ 
programme are now open. The programme is designed to give students 
an insight into professional careers as well as university life. Over their last 
two years of school or college, students can explore opportunities in law, 
banking and finance, consulting, medicine or engineering. They offer in-person 
programmes, delivered by universities and fully virtual programmes.
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www.ucas.com/advisers/guides-and-resources/adviser-news/news/
sutton-trust-pathways-professions-programmes

Universities UK and GuildHE, have announced plans to return to pre-
pandemic levels of firsts and 2:1s being awarded over the next two years. 
In 2021, nearly 38% of undergraduates in England were awarded a first, more 
than double the 16% awarded firsts a decade earlier, and above the 29% 
awarded before the pandemic. Last year, 84% of students achieved a first or 
upper second, compared with 67% a decade earlier.  
www.theguardian.com/education/2022/jul/05/proportion-of-top-degree-
grades-in-england-could-fall-by-nearly-25

UCAS and College Board’s new report, ‘Where Next – What influences 
the choices international students make’, shows that the UK continues 
to be seen as a top destination for international students. UCAS forecasts 
the volume of international undergraduate applicants will increase by 46%, to 
208,500 by 2026.  
www.ucas.com/corporate/news-and-key-documents/news/uk-
continues-be-top-destination-study-applications-set-rise-almost-50-
within-five-years

Disabled applicants need earlier support to transition to higher education 
in the UK, according to a report by UCAS in partnership with Pearson 
and the Disabled Students Commission. UCAS is calling for the journey 
of disabled students to higher education and apprenticeships to be made 
easier and earlier through the extension of Adjustment Passports plus earlier 
engagement with university and student support. The recommendations are 
made in the UCAS report ‘Next Steps: What is the experience of disabled 
students in education?’. 
www.ucas.com/corporate/news-and-key-documents/news/disabled-
students-need-earlier-support-enter-higher-education

The British Veterinary Association (BVA) has produced a new guide about 
applying to study veterinary medicine.  
www.bva.co.uk/resources-support/misc-resources/applying-to-study-
veterinary-medicine

Employment and training
 Î Apprenticeships and training
 Î Employment initiatives
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 Î Work trends national
 Î Work trends regional

Apprenticeships and training

Working in conjunction with Kirklees Council, C+K is now delivering 
on the Kirklees Apprenticeships for All project (KAFA). This consists 
of delivering a series of bespoke and tailored online soft skills workshops 
to apprentices (level 2 to level 7) of any age, in any field or industry within 
the West Yorkshire region. The workshops cover various topics such as 
communication, emotional resilience, growth mindset, and more.

Participation on the project includes access to mental wellbeing support via 
The Better Health Generation. All apprentices will have access to one-to-
one therapeutic sessions and online workshops on a range of topics such 
as anxiety, building resilience, challenging negative thoughts and more. 
Additionally, apprentices can attend training delivered by Mental Health 
First Aid England and become a certified mental health first aider in the 
workplace. 

To get involved as an employer, and for further information, please visit 
www.kirkleesapprenticeshipsforall.co.uk or to make referrals please 
contact Aisha Begum via aisha.begum@ckcareers.org.uk 

C+K has confirmed the dates of its apprenticeship events in 2023. The 
venues and dates are:
28 February 2023 at John Smith’s Stadium
2 March 2023 at Dewsbury Town Hall
8 March 2023 at the Shay Stadium
More information will be available nearer the time at  
https://ck.mydirections.co.uk/events

Apprenticeship figures for the first three quarters of the 2021/22 
academic year show:
• There were 288,800 starts on apprenticeships, August 2021 to April 

2022. This is up by 14.1% from quarter 3, 2020/21.
• Advanced apprenticeships accounted for nearly a half of starts (42.9% 

or 124,000 starts).
• Higher apprenticeships accounted for nearly a third of starts (30.6% or 
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88,200 starts).
• Under 19s accounted for 23.7% of starts (68,500).
https://explore-education-statistics.service.gov.uk/find-statistics/
apprenticeships-and-traineeships

The top 100 apprenticeship employers and top 50 SME apprenticeship 
employers for 2022 were announced at the end of June. The British 
Army was the number one employer and Lander Tubular Products took the 
top spot in the top 50 SME apprenticeship employers. PDF downloads of 
both lists are available.  
www.topapprenticeshipemployers.co.uk/?i=app_the_rankings

The Department for Education has announced that the sixteenth 
annual National Apprenticeship Week will be 6 to 12 February 2023.
www.gov.uk/government/publications/esfa-update-8-june-2022/
esfa-update-further-education-8-june-2022#information-national-
apprenticeship-week-2023

Employment initiatives

C+K is working in partnership with the Prince’s Trust to help young 
people, aged 16 to 30, to access opportunities in health and social 
care. Young people can be employed, NEET or still in education and 
advisers will work with them to match them up with employers who 
have vacancies and then support them to stay in employment. For more 
information, please contact abigail.wolff@ckcareers.org.uk

The Department for Education (DfE) has announced the Internships 
Work consortium and the British Association of Supported 
Employment (BASE) as the chosen delivery partners for an £18 
million investment in the Supported Internships programme. The 
new Internships Work programme will offer more young people who have 
an Education, Health and Care Plan the skills to secure and sustain paid 
employment. The programme will work closely with local authorities to 
double the number of supported internships by 2025. In addition to their 
involvement in Internships Work, BASE will offer personalised support to 
young people by training over 700 new job coaches by 2025.
www.gov.uk/government/publications/esfa-update-7-september-2022/
esfa-update-further-education-7-september-2022#information-dfe-
announces-contracts-for-18-million-investment-in-the-supported-
internships-programme
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The government campaign urging employers to ‘join the skills 
revolution’ aims to help businesses gear up for economic recovery 
by skilling up their workforce. The campaign highlights the range 
of support and funding available for businesses wanting to boost their 
workforce capabilities, including apprenticeships, traineeships and T 
levels. Employers can find out about the range of government programmes 
available whether they are considering hiring employees, offering work 
experience or upskilling existing staff.  
https://find-employer-schemes.education.gov.uk

Works Better 15-25, offers a Positive Minds programme to support 
people under 25 with mild to moderate mental wellbeing issues, 
living in Kirklees, to get back into work. Young people are allocated an 
adviser and, after an informal discussion, a package of support is designed 
tailored to their specific their needs. Support is available in a range of ways 
including through workshops and small group sessions, access to online 
resources and taking part in outdoor or creative activities. Young people 
can be referred to the programme or can refer themselves. 
www.worksbetter.co.uk/support/positive-minds-3

Work trends national

Vacancies

The latest figures from the Office for National Statistics (ONS) show 
that in June to August 2022: 
• The number of job vacancies was 1,266,000, a decrease of 34,000 from 

the previous quarter and the largest quarterly fall since June to August 
2020.

• The industry sectors showing the largest falls in vacancy numbers 
were the information and communication industry, which was down 
11,000 vacancies and the professional, scientific and technical activities 
industry, which was down 8,000 vacancies on the quarter. Human 
health and social work had the largest increase in vacancies, up by 
7,000 on the quarter.

• Vacancies were 470,000 (59.1%) above the January to March 2020 
pre-coronavirus (COVID-19) level. The largest increases were in 
accommodation and food service activities, and human health and 
social work, both up 83,000. When compared with the same time last 
year, total vacancies rose by 215,000 (20.4%), with human health and 
social work showing the largest growth of 47,000 (27.4%).
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https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/
september2022

Jobs
In June 2022, workforce jobs rose to a new record high of 35.8 million 
jobs in the UK. This estimate is 171,000 above the December 2019 level 
and the first time it has exceeded pre-coronavirus (COVID-19) pandemic 
levels. 

Employee jobs are now at a record high of nearly 31.5 million, 710,000 
above their December 2019 pre-coronavirus level. However, this rate of 
growth has not been seen in self-employment jobs, which remain 548,000 
below December 2019 levels.  

The effect of coronavirus on job numbers has varied across the labour 
market, with 10 of the 20 industry sectors still below pre-pandemic levels. 
The hardest hit sector, wholesale and retail trade; repair of motor vehicle 
and motorcycles, saw the largest fall in job numbers at 204,000. However 
there have been large increases in other industries: administration and 
support activities (up 181,000), human health and social work (up 180,000), 
and professional, scientific and technical activities (up 146,000). These 
three industries, alongside education, and information and communication 
are at record levels.  
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/
september2022 

The government has produced a research briefing on the economic 
output of, and number of jobs in, UK industries by country and region. 
The briefing shows that the UK’s economy is dominated by services 
industries. These include retail, hospitality, professional services, business 
administration and finance. The service industries supported 30 million 
jobs in March 2022, around 84% of UK workers. There were 2.6 million 
jobs in manufacturing industries, 7% of UK jobs. The construction industry 
employed 2.3 million jobs, 6% of jobs.  
https://commonslibrary.parliament.uk/research-briefings/cbp-8353
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National Careers Week is promoting a ‘Green Careers Week’, 7 to 
12 November 2022. A ‘Save the date’ has been published with more 
information to follow.  
https://greencareersweek.com 
 
Over a quarter of a million extra construction workers may be needed 
by 2026, according to the latest Construction Skills Network (CSN) report. 
‘The skills construction needs: United Kingdom, Five Year Outlook 2022-
2026’, predicts that the largest increases in annual demand will be for 
occupations such as carpenters and joiners and construction managers, 
along with technical roles such as electronics technicians and civil 
engineering technicians.  
www.citb.co.uk/about-citb/construction-industry-research-reports/
construction-skills-network-csn 

Engineering UK has published a briefing looking at trends in the 
engineering workforce between 2010 and 2021. Their analysis shows 
changes in engineering, with a shift away from engineering professionals 
working in manufacturing and construction to working in more service-
based industries, such as information and communications and 
professional services. The overall number of employees in the engineering 
industry was around 6.6 million in 2010, increasing to 7.6 million by 2019 
and then seeing a downturn to 6.9 million by 2021.  
www.engineeringuk.com/research-policy/industry-workforce/
workforce-trends 

American tech firm Credera has announced an investment of £45 
million into Manchester and Newcastle, creating over 300 jobs. 
Manchester is to receive £20 million to create 150 graduate roles over 
three years and Newcastle £25 million to create 160 high-skilled roles. The 
UK tech sector is now valued at US $1 trillion (£764 billion) and is a top 
international destination for tech investment.  
www.gov.uk/government/news/northern-powerhouse-tech-sector-
wins-45-million-investment 

New research has found that teenagers are not receiving adequate 
or up to date careers advice about the screen industries, creating a 
barrier for new entrants to join the sector. Commissioned by the British 
Film Institute (BFI), and based on research carried out by careers platform 
ERIC, the report ‘What’s stopping young people from pursuing careers 
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in the screen industries?’ provides recommendations to address the 
knowledge gap, to enable careers professionals to help young people 
identify career pathways into the sector. 
www.bfi.org.uk/industry-data-insights/reports/bfi-eric-screen-careers-
research
 
In July, the government announced its digital strategy for the UK. 
The strategy focuses on six key areas, including the government’s work to 
reform and improve skills and talent provision for the digital economy. This 
includes increasing awareness of the pathways into digital occupations and 
growing people’s access to digital skills through alternative routes.  
www.gov.uk/government/publications/uks-digital-strategy

Work trends regional

More than 100 jobs will be created in Leeds as the Financial Conduct 
Authority (FCA) opens an office in the city’s business district. The 
FCA’s Digital Delivery Centre will be based in Leeds alongside other key 
FCA business teams.  
www.yorkshirepost.co.uk/business/more-than-100-jobs-to-be-created-
in-leeds-as-financial-conduct-authority-opens-office-in-heart-of-
business-district-3790490

The newly formed Leeds-based UK Infrastructure Bank is aiming to 
recruit around 300 staff between now and the end of 2023.
www.yorkshirepost.co.uk/business/leeds-based-uk-infrastructure-
bank-will-create-300-jobs-by-end-of-2023-says-ceo-john-flint-3831193

A manufacturing task force set up by Tracy Brabin, Mayor of West 
Yorkshire, has released its recommendations to make manufacturing 
in the region more competitive and attract more diverse talent. The 
report sets out four missions for the sector, including West Yorkshire’s 
manufacturing sector to double the number of people accessing 
manufacturing and engineering via apprenticeships, internships, and other 
technical qualification routes by 2028.  
www.westyorks-ca.gov.uk/all-news-and-blogs/task-force-looks-to-
improve-manufacturing-talent-in-west-yorkshire

Aldi has announced it is looking to hire 390 store staff in Yorkshire 
between now and the end of the year. The supermarket is looking for 
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people with all levels of experience to fill roles at its stores across the 
region. This includes jobs such as stock assistants and store assistants as 
well as store managers - with salaries of up to £48,490.  
www.yorkshirepost.co.uk/business/aldi-is-hiring-390-store-staff-in-
yorkshire-with-salaries-of-up-to-ps48490-3818863

The Mayor of West Yorkshire, Tracy Brabin, has allocated funding 
of £40 million to the West Yorkshire Climate and Environment Plan. 
The plan sets out how the region can reduce carbon and other harmful 
emissions, create new green jobs, and help people and businesses 
lower their energy bills. Programmes include retrofitting more homes with 
insulation and energy saving measures, and expanding existing green skills 
and training schemes.  
www.westyorks-ca.gov.uk/all-news-and-blogs/combined-authority-
accelerates-work-to-transform-region-into-a-net-zero-carbon-economy

Zenith, the Leeds-based independent leasing and fleet management 
business, has revealed a record turnover of £589m over its last financial 
year, as demand for electric vehicles soars. The company employs more 
than 1,200 people.  
www.yorkshirepost.co.uk/business/leeds-based-zenith-delivers-
record-turnover-of-ps589m-as-it-supports-1200-jobs-3820284

West Yorkshire Combined Authority is supporting Kirklees Year of 
Music 2023 with £850,000 of funding. The event aims to engage with 
400,000 people and includes online and in-person events, to increase 
awareness of music produced in the area and raise the profile of local 
artists. The festival is forecast to give a £6.5 million boost to the economy in 
the region.  
www.westyorks-ca.gov.uk/all-news-and-blogs/new-funding-from-west-
yorkshire-combined-authority-set-to-improve-transport-create-new-
training-opportunities-and-boost-a-major-music-festival

Work has started on a major medical distribution centre in Wakefield, 
which will create between 150 and 300 jobs and serve the NHS and 
pharmacies across the North of England.  
www.yorkshirepost.co.uk/business/up-to-300-jobs-set-to-be-created-
at-major-medical-distribution-centre-in-wakefield-3754909

Go Green is a new online resource that has been created as part of 
the Leeds City Region Enterprise Partnership (LEP) Future Goals 
campaign. It is aimed at encouraging young people to understand and 
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consider ‘green’ jobs - jobs which help to lower carbon emissions, develop 
new technologies and protect the environment. The resource includes 
videos, animations and a range of activities.  
www.futuregoals.co.uk/engage/educators-and-advisers/go-green

Funding has been secured to create a new logistics site on the 
outskirts of Leeds that developers say can support 500 new jobs. The 
development will be built on land which is adjacent to the existing Leeds 
Valley Park Business Park, between junction 44 of the M1 and junction 7 
of the M621. It is expected to open by autumn 2023 after £49.3m worth of 
investment for its creation was agreed by the Greater Manchester Pension 
Fund.  
www.yorkshirepost.co.uk/business/new-ps49m-leeds-valley-park-
expansion-to-bring-500-logistics-jobs-to-city-3831539

The list of transport schemes across West Yorkshire that are set to 
benefit from the £830 million City Regional Sustainable Transport 
Settlement (CRSTS) has been announced. The programme includes 
eighteen new bus and cycle priority corridor improvements, three new 
cycling corridors, new zero emission buses, new electric vehicle charging 
points and improvements to rail stations across West Yorkshire. The 
programme will be delivered over the next 5 years, helping West Yorkshire 
work towards its ambition to achieve net zero by 2038.  
www.westyorks-ca.gov.uk/all-news-and-blogs/mayor-of-west-
yorkshire-welcomes-transport-investment-set-to-transform-the-region

Technology services provider Sogeti is opening a new office in Leeds, 
creating 40 jobs. The company is part of the Capgemini group and is part of 
a plan to expand its professional services offer to more firms in the north of 
England.  
www.yorkshirepost.co.uk/business/technology-services-provider-
sogeti-to-open-leeds-office-bringing-40-new-jobs-to-city-3847989

Ocado is launching its first Zoom warehouse outside of London - in 
Leeds. It is expected to be up and running by the end of 2022. The 
delivery service offers a range of 10,000 products which can be ordered 
for delivery within an hour or later that same day. Around 130 jobs are 
expected to be created. 
www.logisticsmanager.com/ocado-launches-rapid-delivery-service-in-
leeds
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C+K Labour Market and Careers News supports the following Gatsby 
Benchmarks

We hope you enjoyed this edition of C+K Labour Market and Careers 
News for Calderdale and Kirklees and found it informative. Comments and 
articles are welcome; please contact:

Liz Armitage
T: 01484 242000

E: enquiries@ckcareers.org.uk
W: www.ckcareers.co.uk

© C+K, 2022

This publication should not be distributed to other organisations without 
permission. Anyone wishing to receive a copy should email C+K asking to 

be added to the mailing list.
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